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Abstract

Introduction: identifying manpower productivity factors is theost important issue amor
managers of educational centers. Therefore, theohtins study was to determine human resou
productivity according to promotion factors, in @ University of medical sciences.

Methods: in this descriptive and analytic of cross sectistady that was performed during thr
months (August, September and October) in 2009, fa2ilty members and free-univers
lecturers of Guilan university of medical sciengesticipated. Data was collected by using m
made questionnaire. Validity and reliability wasitomed by Expert panel experts experiences
alph kronbakh (0.89) respectively. Explanatory dacanalysis (main component analysis) w
varimax rotation methods were used to find out noargy productivity factors.

Results: Based on faculty members view points domains diierent Variables including cultura
organization (18), environment condition (9) , naational factors (7) , services transpancy(5) S

9
rces

and
ith

L
taff

empoverment (4), leadership Styles (6) and to #lly20 variance were important effective factors

in manpower productivity. In this regard and innter of free- university lecturers the mg
important factors were as follows; cultural orgatian, motivational factors, service transparer
environmental condition, Staff empowerment leadersbtyle and organizational protecti
respectively and 74.56 variance totally.

Conclusion: the present Study show that cultural organizationsidered as the most importd

DSt

cy,
bn

ANt

effective factor on manpower productivity promotiivam the view points of faculty members and

free-university lecturers of Guilan University oedical Sciences.
Keywords. Faculty Members, Free-University Lecturer, Manpo®eoductivity
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