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Avrticle Info ABSTRACT

Introduction: Organizational culture is considered as an important element in the body of an
Article Type: organization that has a positive impact on the performance of the every organization, so that the
Research Article success of any organization depends on culture of the organization, partly. Much research has

been done on the role of this factor in promoting organizational productivity and achieving
Article History: organizational goals. The present study was conducted to determine the impact of Components of
Received: 2021/02/08 Organizational Culture on components of the Faculty Members’ development in Islamic Azad
Accepted: 2021/03/10 Universities of Khorasan Razavi.

Methods: This cross-sectional study conducted on 291 faculty members of Islamic Azad
Universities of Khorasan Razavi using stratified random sampling in the academic year of 2016-
2017. Two questionnaires of organizational culture (derived from Denison's organizational
culture model) and improvement (derived from ljtihad et al., study) were used for measurements
.Data were analyzed by Linear regression test, t-test, one-way ANOVA through SPSS.

Results: The findings showed that the components of involvement (B= 0.159), adaptability (B =
0.153) and compatibility (B= 0.117) had a significant effect on the educational component of
development. Compatibility (B= 0.291) had a significant effect on the research component of
development. Involvement (f = 0.187), compatibility (f= 0.384) had a significant effect on the
individual component of development. Involvement (f= 0.359), compatibility (f= 0.183) and
adaptability (B= 0.119) had a significant effect on the organizational component of development.
Involvement (f= 0.213), compatibility (B= 0.267) had a significant effect on the moral
component of development. Components of both organizational culture and development were
similar in gender and academic rank among the participants.
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EI Conclusion: From this study, it was concluded that the components of organizational culture
%T-l’- had a significant effect on the components of faculty members’ development. When the
,.-_ﬂi organizational culture is in the direction of development, faculty members perform their duties
Eﬂ‘ with more motivation and enthusiasm in educational, research, personal, organizational and
©2021 Guilan University of moral dimensions.

Medical Sciences

How to Cite This Article: Mohammadi HR , Salehi M, Jabbari N. The Impact of Components of Organizational
Culture on components of the Faculty Members’ Development.RME. 2021;13 (2):36-46.



http://dx.doi.org/10.52547/rme.13.2.36
https://rme.gums.ac.ir/article-1-1054-en.html

[ Downloaded from rme.gums.ac.ir on 2025-11-05 ]

[ DOI: 10.52547/rme.13.2.36 ]

YPoo oyl (¥ 0 ylads VY 090

S pole higel 10 Sidgl

woke Ol glacl glug badgo p Slojle K ,d sradlgo Jib

r‘_g)L,.'? RS ‘*r“fadba JoSe0 “6"""”“’ Lo oo

Ol o5 ol ol3T olSitils (5,5 axly ¢ cijgal o pie (5558 (Ggmeiils )

ol

e 5 A8 05 b e Cgee lajle S S 50 e 232 S lye s Slejle Sim 8 iaedie
o3l ol Ky s isly J58 BB 0> b lajls o Cunlbye 55 psbes )l ol 3 Shoc
Slaal agy L 5 Glojlw 690,20 L)1 o ole (ul 285 (ogasys (o3l slaiegh 2ole
sloadlge 1 Slojle Ko d gloadlge 15U ol Bon b 5 ol g .l oal plol gleojlus
b bl g, a3 oodlsl o] slmelfitils ode lin slise! (g 5lus

Y Jald Hlis 50 (5 ol dmelx sl pabaiio — Siuan £55 5] pol> iz g, by
Ly 4 el VY098 Lo Jlw 5 g9y o5 oDl 03T (gloolSiils ale loa (glase!
Wgad Glyieay Ha VA Laollails 51 Sy o pon b canline gladil Solai (g S aigas (g, 5l ool
5 (Oygmsd) (Slojles o 5 Ll 5 15, dalidiw 90 5l ool b aosls aias ol aalllas cgs 5 k!
9 4 ybSy uil g 5IUT 5 B test « as (500 55 slogysesl Gosb 5l 5 s oslanz (ol (s3bate
Do Judos g 4555 SPSS (g Lol 15816 5 51 soliiul b

5 (B=1NOF) (6 sy el (B 1108) o 5oy cloailye a5 ol lis Limgsy (slaazily aazdly
B=+1Y21) )5l yuizmad 0iils (g5laty (hjsel sadlge 1 g lo sixe 36 B=2/NVY) 5,55l
G5 (B2 IVAY) ol 150 a5 ol lis s .cuils (g5lugs (g ddlse (5 lo xe 130
G5 «(B=-/Y0) os ;5 0 0 b gyl xe 5L (o5l (69,8 sadlge ;s (B=+/YAY)
O3 S0 i 5 s il il Slojle sadlse BNV 6y Lkl s (B=-VAY)
Lot ilge o Ar bl 65ty I ghilge s gyl sine il (B=+ YAV 655l (B YY)
ad) bl sele Sla glael ganog 5 5 Comizr 09,5 59 50 (il Glradlge 5 Slojl Sin )8
a5 edalive (g5l gire Dglas sele

it Sl 1 Glojls Kim b (slaailse aF oy Lts aalllas 5| Jolo gl i(s yaF A2t
o131 0ty (gl 6l 5 ol i3 olS 2 4 25,8 amels olgiise 1) 0o salelon (glase!
SO g lojlw (g0,8 iyl o ipel olul o 1y 955 i ylby gyt LS g 05051 L
A o plos]

Adlio wleMb|

:lio g9
gy allie

razx U
NIY - il o
ARVAR AR L),u).m\.o é.;.)lj

1o jlgunds’
Slojle X )3

S 3t

ole ol sl

o ook *
Co e 03; s(idl.c 0N
ol o8ty ¢ )l axly ¢ ol

Sl sl e oD
Irandrsalehi@iausari.ac.ir

(bl S 8 adllas o enay (V) a0 lojles

doddo

Cwidgo JoVo calis Jlosay a5 Slallas 5l (o lews

‘) u‘)_'a.su?L»A 4.‘>9.: o)jfo‘ FLN e u}l.m d.l.o.‘> )I
E9—5 9 ylo sade ladse (F) cvl 0090 il 0954
aS oS o ol Lagboslw lym 1) oo il Ko )d
Gz sl pal) 050 e s do Gl ol Sl 6k
Sl iyl S sl (B) 950 il 595 sln
Sl gladl pole alizee glaais, lasaiils lawgs ol

(MIVDEe v Gl ] (K pole Sojoel 13 Gig

0= (sholg—e 4 alod ) 4zl 4 Wilosgs bayloles

el 50 o Jslge 5 Sl o559 Sl
Slojlw S22 ol cpl )3 (1) wiloe Sgo laglejl
Sy Olosla 1S 58 e 32 S Ol 4 a5 5
4S5 yebas (V) o)l plojls o ,See pp sidte 130 09l 0

QT@}@@@QQ&@»UQLA}L»)@@F

v


http://dx.doi.org/10.52547/rme.13.2.36
https://rme.gums.ac.ir/article-1-1054-en.html

[ Downloaded from rme.gums.ac.ir on 2025-11-05 ]

[ DOI: 10.52547/rme.13.2.36 ]

OL)Sen 5 (geze Lo yupe>

e iy s ol Sin b slaailge LU

Silmte » Ghalse 4z oS Sl (pl Jlgus Lol gl oo i
G ilte sskaie 4 g Ll (ol jo Sl g0 (LSS
ol 5 oS iles S sl il gla > ol ylolis IS
sldiel ay .l Slojlw Son g aya>g Lol o,
9 Sl Jge LS LS 18, » Slejle S plulis )8
Oeizeed 09l (LS, Glee jo Jld; ysd Sludie Wilgi e
O CS i sy lojles S8 oS vy 0 i
Sl i el sLm e 5 Ln o) s 5
slocslo 15 g baslyy S s mhaw 4 4t Yeganegi
Ay (s w2d5d Clom £58 (Bj5el s slaiz ]
AL w5 6l slasles pdy s (51054
S ,8 Schein (s Bol «(VF) il oo gliis 1) nygiS
wlelal 5 Olegias maw wils oo mhaw aw glils 1) glojle
3100) (bl Sldg s s 9 (Hlo> (sla b))l haw
3529 (S g 00 AS du, oo L4y > RODDINS jl) ks
Slojlw Ko 3 0 lac [T bles 5 B pae gomme j0 a5 o)ls
(GRS (698 LBl e (Shg oo (nl wies
s @92 (]S o pis Sole> w5 p) g Sulaa
Ol 31 Sa e Bl o8l o)l ey b Ghsle (AL
05 bt 51 O atals a8 0S8 Rl 59,0 S
So b azrgliz oplply 05 oo 00 iS obj L b
2925 3,5 )l B axgi 0590 aSlh 03 (nl 4l Sl Slejle
O=b =53 Sty pgal (pl koo Sy O 51 S
oo 5 DENISON (ygunis (VF) conl 5L Juls cwd
o gl ool @55l 4 ] Lol (slie a5 3l oS
SRS e ;3L 9, Shee (59, Slojl S gS oS
absige ol (S ez Joli 1y ol Kinp (pgmic
Hla le 45 098 oo pends Jalo diz 4 355 ( Sy 0 &5
ao ool L Jols a5 (a8 ) lin) [LS jo ol 550
Wi 5 03,5 (e LS 3w s—edly) a8
(S S b )55k sasilon ol laie )5 clac L3
5 Solas 9 QLS Cblge o5 970 sloh;)l Jolis a5
it Szl o o5 15 iy Bl il o (S LS
e ygole Uy el ol Slosls Sl 5 6 las o
WSlaal (o ol 65 ntx) o pal) sy ol &
A azgl (V) il s Glasleiz) oFuns 5 volis
Sle Loigel (s g oSl aS L] 5l g caisall )l Sloensgs
58 (58 B g (b eleizl (olail Ay 5
)90 3 paaie Sl §9,08 rigred 3 Sl 0L (s

YA

b s bl oy jlad sl sl 5l glanis Lol oal
o5 (gl § o] i3 (g5l s o] auS oS
() 2,0 4S8 S 8 ouo LSl ol ;5 aS cul
OLLSes 5 (FEITIS) (8 (elootzl ain) (5,55 (olol
4S5 el sl bzl b 5l 58 Slojle Sim b
o |y Laglojlas 5o el alie oy omsas | yiin
sl Gloslas ugaloue 32 g (V) wm o0 15 36
wolie Jold elaizl ooyl glosgaoe a5 0l
S5 e o 1y losle slasl slo 5,5 5 bajld, a5 )
S8 e d podle yol> pac 10 00,1WS Ol uss (A)
3 ol ate (5 clel Sal Sl plss (Slejl
ooy 451 o)ls a5 Sl (69,5 (g Olesla
9 3o 9o dn e pelae wloy ol 5l g dlae
S e SIS s fred 4 (1) 35800 Glojle (i Sl
AL SIS slagls 6Ll 5 b glaci joys caslio
ol oilojlos e yo a5 SeooolST liions () +) iS5 oo
ooyl slaasl o 5 Slas! mloe slaasg, 3506 5 wlooss
5 2SS QLS L, ey aisS o ole>
S—2,8 Joe (V) a0 om0 dawgi 1) Slojlw S8
S5 % S el bl 4555 Geas Sloslw
ol cenlond Ly Cujeele 5 6 S sine 5 55510
g 590l () 9)ls Glojl 3 Slas py Sin )b 56
5 Looge amy azgipae Jdoay (LS, (Jid 5, S hoe
e Je i ilan i oS Sl o,
L pglas joboany (LS, ol @b 5l o5 slacedled wily
2 OhSes 5 (JoS gl oo plen plojle wl) g Dl e
&l (bt x5 55 (CoOpEN) 6 5l Ji5 4y 95 allia
Sl Fobel & bgye Gladl mlio (55late isise S
38k S5us polatody (oB390] (Socuo B 5 dnug (s SOl
it OF) adboe Slojlw S5 5 (295 5 638
(gl yelis (o lejle (glaeslis b wlg go o8 (LSS
2 g 35— i 0, g SLeMbl sloapin dxug
o Ll Joles 5 (LS 0550l alidl sl yo Wil o
J=led 5 05Kl s o0 Sy Jlocnl by sl 6 2500
Silnte e oo sl (6 e B ogas (nl )3 S ,E
ol slacuse 092 Jols oS )b o 5l (LS,
Sy Shos 3 Jed 5l laaye 010 olpan 4y lejls (gl
(6 S ool a8 s ]38l g lalinl ralS Ll
b 0, Slos 05t 41 (Fan 45 5 5ls 5 o5 Lk 35000

(V) IF VLo v lhanls /Sy psle 000 5 Shingy


http://dx.doi.org/10.52547/rme.13.2.36
https://rme.gums.ac.ir/article-1-1054-en.html

[ Downloaded from rme.gums.ac.ir on 2025-11-05 ]

[ DOI: 10.52547/rme.13.2.36 ]

LgLQd.éJsAﬁ @Lo)‘Lw gf.&)s LgLQd.éJsA 556

o) en g (geze Lo yupe>

Jold adlse ;2 5 ()5 ws piqElakail ud 1550
S8 4ol iy OYlg oS 0 . (VA) 090 Jlg—u 7
sla S g b ol baadlgs sl oS o ol Slesla
slacel o Jay a5 € 38lge Malsh b5 «alles Sels» 51 &S
S lo i US ool b ools plazsl bl 0 8 b )
S Cnlyl o Lradlge 51 Sy 2 sl sl iy 3250
D Jolts ale gliel ojlugy acjinyy 05 T b # 5l 05
2 5 (I glojlus (53,8 (gl obj5e]) adlse
63l 4ol Ylgs 4S50 09y Jlgws V' ol adlge
s b bl s loailgo 31 plaS o (gl cole la (glisel
4S «53lge els» s «callsen Sals» 3o, S Glas ¥
IS cnlplo od ools plasl ol 4 0 B ) slael cos ja
Loailge 5l S ya sl 4l 325k 51 a5 (Sloyed

el O BV 5l 5 S il o
9 99 Al yy DML (g y5Tmazr Il 4Tl 4z g5 L
ot ol s B 3 55l 0l 5 bl
e RIS o oS Bl K o o s30¢ 2bl
e o plis ]y do yo o bl S g el (2Ll g2y
ools (g ytim Hltel oLl o (Fsy0 B8l 4 pol asdllas )
Loaabiiomn sl 2Ll £95 ol (omyp @ a8l 5 00
el 5l (29,5 clis Gl Byxe gl S Gl 005
Aol iy sl W laae diomn o 1) o3l S a5 Col
CIAY 65y Aol iy (8l 5+ IVO Slojs Kim b
SR oo sy ot slp 09 S LB 45 el sy
9 S Uy o 45 b oolil (ol (o5 (S by 90
2 ol raasiie SaS L s y5e 2lyy et a1 5T o
syl sl eslii] Sliios dise) b Lo yo (glaais,
5 o 5 0500 b lap] (Son g 52 5oad o po
e ole Dha 358 90 a4 ()b Al jslate (no
wls s U ol ools caass sbaolly 5 owedSH L5 o
oliiul) godg Ll 4y Sl ke (1392 wollae Sai 5l (o
3 ) Side 0l 98 deed KB 5 o3l slaedls |
e ly B o) 890 (paasS g (B slaosly (651
5 0075 Foole Cuz y0 bazmiw ;5 St po)) &jpe)0
Ol 8l yo gl cmizren Ll pladil iy Spo oLl
oL gz Lag ]l glaised Ly glarlas cdan o5, S
codlae bL s cewls (OllS g olle Sy y0 (5,lgb0
L 5 e 1 Loyl slacatla s 5 plesl 0925 Jlais! o]
ST b g s ol BlalS Slae o ol b 352

(MIVDEe v Gl ] (K pole Sojoel 13 Gig

Sy Jle il Gt g il gl i Sl
ole Slp slasl o gar dnollidls dngi 9 ool 0eb s
a0 35080 Laollzils ddd el Lo ,e5 0 (s0b 5 Coonl 5l
Jodome (o5 azgi ole Dlp glacl (g3l sloasli
Sl 530S o paa | bl RS 36 Jalse 5 il
P Jslee (et 5 (So Sl Bedod el e
Lols 18 asllas 0,501, Sl K,8 ony (glae
slaailsen Slojlw Sn)d slaailse 1 S0 2 30
@ e Wy Slejle Sae B ST aled ateine ) (55l
a5 Mo ply jo slacl 00 F Lole Ol slacl g35lage
YL joota 3)l5 5925 Blibl g (L5jgel Lame o
S9 5O (oot sl G SUE (g g o0 s 395
5 Lagl s3lwaiaily qllw (5,5 Lab (bjel coieS
cbly dales bamiils g 095 g (6 Sob

9,

sloadlye 51 S 52 150 e end S by 0l G
e cln glasl gl sloadlyey Slojlu Sin )3
Eo— b iy pladl sa8, lul)m oDl oljT slaolKasls
‘_;)LJ dnol> 09 shids M Gtz ol o asdllas
5T glaelS_iols (ale ol sliael ads Julis a5 Y- -
igas 5 952 W09 Lo L 10 (55, bl 5 codl
sladb (Bolai by 4o Jletxl (5 S aiges a0l » 5)Le]
Sla glacl 4 bgs e Sledbl a5 & gm0l ds s Gl
4 39)9 Hlome 0h Sl 0 (ALY slaasly aldS oo
13 05 e B gV IS ailes L sale Slon (slisel anllla
sl asly o lact slaws b el diged pox> Zulys
Sl azgi b hagh nl )0l Ased e oS
L g cidse Jlotzl g 35 (atuie (s )lol amslr (i)l
4 ot oolitwl (LS 590 Jouz 5l 09s olae Cudge pae
e /00 5l 56 S (5 obie e g .o 3,90 485 YA
bz 5

58 5l ool wl Ly 5 (Jlae ) 5l ledlbl (5 psle—or
O § 90> ogabdy sl fw p 2855 plowl el s
Sl e St @ g gl g 0l g5 Baeogaly
Sl 5l Bas g SYlge a4 55wl 950, liie oS
Oleblre bl ay adlins py slotaly Coond o 523 )]
Slojlw Sap Bl gy (Jold 358 sladal sy )
L S Glojlo San )8 aeli sy 092 (st aabiiom
Ilw)) adlge T ol 055 s (yges aslllae (o)

¥4


http://dx.doi.org/10.52547/rme.13.2.36
https://rme.gums.ac.ir/article-1-1054-en.html

[ Downloaded from rme.gums.ac.ir on 2025-11-05 ]

[ DOI: 10.52547/rme.13.2.36 ]

OL)Sen 5 (geze Lo yupe>

e iy s ol Sin b slaailge LU

dwlee CVI 2z CVR auilre g s 1 o (0
CVR=+ /YA slacjluil glojle oo )3 aob g (gl 0
&3l aali i (6l Lol cplaials CVI=- /AN
DAl 0,91 CVI = +/AF s CVR=+ VY _ole ©la sliacl
W0 )d ¢ Slghy®) chogi Lol slajasls solaul b lassls
2 =S sloools aslio gl 5 Glonelyil 5 (2 Sle
Slog,S Y 5l yidan 40 osls anglie (t-tESE fyge3l 5l 09,5 Y
S8 slaadlye ;5L Oliae @b by il Jolos
g b albaiz H9em 55 5l il sloadlge ol
Aol Jdo g 4y 520 SPSS. Ver. 20 g Ll lidle 5 5 b
S5 a8 S S [0 (sl see gl laggesl plos sl
sy

Sy 5 Ve adlllas yo 00 S S 0 15 V) g0
Oz § (3o, dVFIV) (5 25 Vo) g (0o 0 POIY)
comyo Sy VoIV ole it slacl ale ad, ululy
Sliwl duo 0 AT 5 ,Liils aus o YAIY ¢ Lokiwl ws o FY/Y
RCATY)

Spys sladdlge ;o a5 ols lasttest g o3l gl
O = o sl 3l slaadlse 5 Slojlw
Sl e wglas (FY/AY/E A/FF) b o (FF/-VER/V-)
Sy slaadlse gadS o .(p > +/+0) 5l v4 >
Sl ime Dglds plo e 9 G55 e (S3late 5 Slojlw
O Jgoz) (> 1+ 0) aid sowlice

=9y 928 Jlesl asl w15 (Fi2 (Sleis ©)900
il 53l g, 5 ool b (oo &j50a a5 )90
Lol 1 S0 o gl jylatecnan w5 (655l
e oS 10 4385 JLaips e B (35 il cani
e shwgio joba ((F 5ltel) Conl poe (B jLetel) o
G e ol 5 (7 5Ltal) el pogen (Sl (T Lol anl
3 892 ey G St b G () L)
Loasli i p JooSS 5l (5 2855 )18 Bam 095 L5
195 el 3 gy Jse ® 5l ealinl b cBus 095 Lo
oS Dot S () N0 S Arulbre (550
S a3l 93 dule L 5 raasiie Sl Gulal
tles CVI) lgime s, (a5lis 5 (CVR) lgims oils,
lyione (n Sgmme g (im0l ) pleebl Coa 0l
=gy o sl ccl sas Sl (pi] &g ,0)
55 e @Il slaesal 4 Gl 5l plabl sl 5 lsnme
lytmo gy Gasls 5l ead b lyime (65eFojlail
O )5—odny S5-me (aly) S (sl Sz 0,5 ool
L o osliceal oy licorlo 3 ranscs 5l gl §l oS
A 4 ooliiwl 8,90 aziw bl slag] )l plaS 2 5500
9 S (592 Ll die il (55950 1ol o] il
aS ol Sl Ve bl slaws ases by ol gyg,0
S Jomsd s 45 0 aplne o5, bl CVR
(S =lsy 09 cewlie > Lawshe 4,k ulaly)
atd)S 5Ly PY ol gime gl S jlaie JSloe

Ol 9 HU) ot Sibwte sLradge g Slojlw oo yd sladdlge duwylio 1) Jouor

P ojlul T ojluil sl Bl il + (.Sl o swadlgo b o
N\
Y VYA NVEIFY . e,
S IVEEY/ES o .
vy o < [FREFN D sy ko
JoEEN & O 550 4
- INFEYIFE 5y 3
. _. L illail :
jere m CIFAEYID) 5 S a _;3
< IVATIAN Sy
g ' 5L
o o < [FALYIAY &5 S
ovs Y0 POETIOY S 5]
CPYRYIEY o s
e s CIVYEYTY Sy -
) CVFEY & S
CVYEYTY 4
<IF¥A <IVOA o o j’
- IVYEYIYS 5 3
CIVYEYIYY Sy
< 50¥ - /F4 R
< IVARYIYO 5
[SVEYIYS 5y
<IASY S NYE B
CFAEYITA o
o)l..\_; S99 6)|J‘f.!.o g.)ﬁlJ) GAJ.C M) wl...u‘)a LS)L“"QJ 4_9).143&_’ U’“"l_’)‘ﬁ 9 ).Jl_" U?"Q)‘ u,ul...u‘f 99 o)Lo..fa Jj..\}

(V) I O Er e by | Sy ogle 53901 13 gy


http://dx.doi.org/10.52547/rme.13.2.36
https://rme.gums.ac.ir/article-1-1054-en.html

[ Downloaded from rme.gums.ac.ir on 2025-11-05 ]

[ DOI: 10.52547/rme.13.2.36 ]

Ql)li@36M Lé)..x:.v

e a4y ol gilwa sadlso g (Glojle SCp 8 slaadlge dmglio ¥ Jgur

P F SD Mean “pslds ERE et TR
Sojlw o Sl O
Qg Yiay \ie2iay AR &
< VY Yiof YIFOE-/70 \YY bkl
ANAY VIPYA Al Yo <l <1000 . [faf YioVE./# AY el @ijgnT
- 17 YIAS YIOYE-IVY Yy sbesl
<IVY Yiay AW/ E=Y/ Yy e
< /0N Y YIYot. Ve AR o
Y f/.9 Y/va£- /vy \YY bkl
R4 YI¥NY /ff Ty O g 50 </YYY <IYEY \ARE=V24 AY Sladls (B9
16y AIAvd ARARAE=VAN Yy slbew!
16 AN YIYALE- VY yay e
IAY Y/oY AVARE=VA74 AR o
/AN Y/F4 A\PARE=Y/a% VYWY Sbotesl
1Y AR OAA YIYA &Ll ANAY o[+FA YIYAL- /P4 AY Sldls &8
IAY YITA Y/yat-/af Yy sbew!
va YITY \ARE=YAA1 yay e
YA YAy YIVAE- VY AR o
1#Y YIVA YIYYE-/VS VWYY bkl
JYVAOAVEAY Y YIVA &5k JFeNPYY YIVAE[SA AY kel Slojle
VY ¥/-f AWAY ==7AN ¢ Yy sbew!
£ YIAY YIYYE-IVE YAy o
YIfE- 50 84 e
ARE N WYLk
JRFR e YYREFYAY Lals S
YIveE-IvE Yv slew!
YINYE-/PY yay e

adlge Ol 3l oo 0 VVIF Sl S 3 slaadlse
O S Gleadlse S oo i 1) ilear Sleosle
B=-1"V2 P=+/-Y0) s pdusldal (B=+/Y0Y P=+/-+))
Sy SIS mime 3l (B= NAY P=e/e oY) G55l g
&Ll ez e e (LS ) (il Slojl adlge
ace s W glojlw S8 slaadlge a5 0g (] by
DS e ot b ol (OB 4o Ol s
&8 5w g PB=+IY\Y P=+/+-0) O ;S0 sleadge
N dilge (59,0 (S 0 sime Sl (B IVEY P=eie )
o adln) (gl S 3 adge 5lcils o5l
@l 5 cbl g5l loadlse alS (59,0 (50 5xe
39 3l slaadlsn L o (Ghie abal; cains plis Jol>

(Y Jgo=)

(Y)Y Err fliali/ (S5 pole (0900 45 (iRl

oo, MY Sl S sloadlge a5 ol lid gl
DS o (e |y gl (gel sadlge s
‘(B='/\a‘i P=e/ YY) i 5 0 sleadge i ee
P=+/-7) 5,550 PB=-1V0Y P=+/-+Y) S sllal
G390l adlge (595 2 )l me pSG BNV
Olymess Lo 0 V10 Sl S 3 slaadlss il
Sl @l 5 05 o dmiim |) il (shpgh adlge
B=+172) P=+/+ 1) 5,155 adlge (g lo —ine il
Sin b gloadlge ols Glis 1) (giluge ooy adlge (59,
Iy 3l (69,8 adlgo Oy 3l oo 0 VWA Slejl
P=+/VA) Hos -5 0 loaalge S o i i
S5 B IYAT Pl )) 85— g (B=-/NAY

A o Gl 1 (g5l (69,3 4dlgs (59,0 (5 0 Fxo

|


http://dx.doi.org/10.52547/rme.13.2.36
https://rme.gums.ac.ir/article-1-1054-en.html

[ Downloaded from rme.gums.ac.ir on 2025-11-05 ]

[ DOI: 10.52547/rme.13.2.36 ]

OL)Sen 5 (geze Lo yupe>

e iy s ol Sin b slaailge LU

Sibwte sLAdge p (Silojluw Ko y3 SLradlgo Juil o)y Cr A oie (ygumw )5y Sl @b ¥ Jgu

Ko ,d gailge

ey P t DB b legetie gl S
R ool (it 3
ofe V< FIMNY - < /Yay ATARIA ol )l..xl:'.A
«/AYQ AR ¢ —/\Y [+ O —+/s C,JL..;)
AIY AIYAA R YAYA Y % NS FRVN SN el
oo YIYYE NAY - fY oY & iy 3l
IR YIY - Y JJeov SN 55k
[+ e\ < AN - A add \/OAFP ol )L.xﬁ.,e
\Avd —+/¥Y¥ —+[+\A [+ OY —+/+\Q C,JL..;)
AR <YYY NA44 \VARA: [+ &Y [+ A¥ «/+qY O );)o G‘"‘“’)‘l
EYRIAIA V/aY ¥ AR o[+ QY ARAE 6,:de]¢‘
[+ e\ < FIANEA R4 oo AR 6)15)'[“‘
VERTA AARY! - <Y VY c,\glijl.)j.o
VARV BAARN —feY LR\ ¢ —/eY &:;JL«J)
Wi JJEYY A YIFVA Ny Ava VAY FRVNE SN 058
N ea VP I+ A -0 oA & by 3luda
[+ V< £IYYQ AR A o[+ OY < IYAY 6)15)'[“‘
AYY \V/OYY - AN «[#AQ ool )l.).fu
VY —+/YOA —/eY o[+ OY —/eY &:;JL«J)
V)5 JYOF o< Y0 SYEY S AY -YoR FRCINE I Slojls
[ Y0 YIYEY <\YY « [+ QY AREY 6,:de]¢‘
ofs ¥ Y/-t¢ AN oo < [YAY 6)15)'[“‘
ofe e Y/YAA - AN VXYY ool )l.).fu
<IYYVY =V/+\) —o [+ OF <[+ OY -/ OY C,JL.;)
WY YN oJed YIA-Y VoY JJevs SYY FRVI SN S5
o[+ 04 V/AQQ ARAY o[« fA «[+QY ‘_g).:wduml
Jo 1< ¥y AIYVO -1-00 JIYSY 55k

olal S5 o Gaiiay wyas DY same adgi j0 &S L
O 35 51,8 Slojlw S 6,550 5 s piy bl
45 655 5 e pd bkl slal jo (1 5 slebl b
7ol asllhe glaadl b wisg I8 ,50 Slejle (g5l
= o) U S e &S Sl s o bl sl callae
G mme 5 pae daulgay Lol> sanlllas b og o, Sles
S g9 4 bonyo Glgs o0 |) Sglis ol Jds 0 )ls & plis
3 g Cidls oS i 0, Sles 4 bgs e a5 L5 g sLely)]
Slasle—iz g aolie Wlanl (5 Sy 4 by, a5
Gyl g Blaal as aas o lid o)l o,Lal lojle
Oli8l Gel aS ool (pga cwlbio slasgSan el
ol, 8l (g9, yole aslllas Lol 0o 5 S i ol o,Sles
L ol,8l oS s cllae ol e g ol 48,5 ool
acslas olsl Glojle o551l § Blaal wslis o5 mSeg>

33108 T 51 rlie i
S Gy e Ly —aagy o (Sotirofskl)  Sudgdgu
Slew slasl g2ligly, gilessly p Glojle Sin )3
—ode ol slacl 5l e ¥7 L aslas 5l e oole

£y

G5 A g Sy
el Sin b sloailsn 13 paess Ban L a5 aslllas o
o151 laolSils e il sLsel (sl (slaaigo
ol bl adllne gl b plol g5, lul,5 oSl
P Sl s Sloslw So 3 slaadlye (o o 45 Sl
Sl sine Dol e g (oede 45 g i sl i
S 5 il (od 15,5 laadlse 305 924
55k adlge o lojl 5 (S50l (allgars (s lo sixe 13l
5 oS 250 slaadys 5 gl sadlsen s)lo e 36
il IS g (558 ladlge 65l xe ;3L (5,150
ol Sm 8 sl adlse SO ploreay cdls) Ll cnl o
Sl 90l Soadlgs (g o sme 53l A ols ol
il e 13U ol 45 Jlo 5 bl ale Sl (glisel
b 2o 5 OBl g slebkl addllae (ol b senn Slalllae o
Laglejlw 3, Shos p gsid Glojle San 8 130 (o) 2
L 250 in Slojle San )8 5l ezdla; any a5 sl o
U5 zen D) sudg oS 18 o Sles lBl »

(V) I O Er e by | Sy ogle 53901 13 gy


http://dx.doi.org/10.52547/rme.13.2.36
https://rme.gums.ac.ir/article-1-1054-en.html

[ Downloaded from rme.gums.ac.ir on 2025-11-05 ]

[ DOI: 10.52547/rme.13.2.36 ]

LgLQd.éJsAﬁ @Lo)‘Lw gf.&)s Lngd.éJyo 556

o) en g (geze Lo yupe>

§ S b5 51 A ST (YY) ais sanlie (g o cxe glas
aallae @bl o)l Slysen ol 3odod Ly (oole 4,
2 Slejlw San B b gas o (e 5 03l56 0 >
lolis g sbewl lojlu : 295 diges) (LS, (g5lwaaslys
gl St claa ilge a5 ol oLt (ol yml o
(PS5 gy JFES i e Solex (s pdySia)
L (Slojlw caso 5 06 S el )3 &5 jlie (A3 pllis
(YE) 0,18 (6)lo e g Ciie adaly LS5 slaguiaslys
aslllae L (69,8 3l 5 G ndylibail an o aslllas o)
A ighy 5o OlLSwer 5 5u)) s Calialjor Sl
SSOb QLS S S e 3 Slojle S S (e
So2,8 a8 ol lis Ul e bl Sl gl
(5,55 LS o o s 5 0) T alal g Slejlw
et Sl S szl L (e 5 (s gl

313 3579 (63 Sre 5 Cute (Snon
5 o) mee aslllas o5 4 05 5 )55 S (reiaren
I o S e S S 05 1 S oS
Ot SLa e (ot Sl piie) Slojle Sun 3
cIFEY o pdaldail g -0V Y s, /P30 5,550

NPT aS .(YO) awn ‘5)’1 e s|9_1 ol fwd“_a
adllae b g3l olasl 2 ol 53U 5 6,5k 5 6y Bl
bl ojlas caalhas ) om0 Ll il g ol
4 Slojle Sn 3 as ols lis sz 5 (sl 95> dnlllas
U aslil g3l s, silesailys pawye Ve e &g
adlge (25658 Olgear 5 )l (6l S 5 Cuie urdine
(Y9) am0 8 Lascine axlidlg, (il aneilss 5 138,50
ool Olpae s 50 Slejle s 9 WS L Sl
YA Sl b ol sl 51l el plaml Vo axb
ally 65l 5 i 5 Glojls Sim ) olal oy a8
sl o Slojlw S8 olal crn 3l g 0,00 0929 (5,10 Sxe
SN ey D88 Yl oy g S pi S
Gz L saal s ol (YY) axib oo Lls 1) ol pae
Sl 53t (Slojle San b slaadlse 51) (5 4y Bl
(39,5 o S i Sy 4 e 85) Slojlo (g5l 2
GO 8 a1 (6 S Sl 3 a1 S 0 g el asils

el 4Bl (00,5 oo CoBS 4y i AS)

(F)IVNEe v ] (S pole o0l 3 g

S0y @ilwaredlys o Glojlw Sy a5 28l s
G693 9 3, () LS (ele Bl Lol
039 by 50 S B (gilwanslly Sl sl St
GiRoi @S L 35 Gieehy 5l edeliemsay @l (V1) o
Ol 58U 5 oo ;S50 (Slojls Sin b ogas 0 pol>
s Sl s o e g Sl guon (gilate laadlge
bl )l Jelos (ogas s ol)Sen 5 (UM (s 5o o
(5295 Slanwg Syd) Jeld Slojlw Sa b ol
S8 S ke oailge by (oilye aludes 5 Dlis
(S yin g 35 o5 SOl S5 yael (s ) Jol
L (il Zopae 5 (Gl e Sy pae o Julo 5 Sl
Jom asl o Slojlw S8 glaacbiun 5l ool
gl Jos 4l o 818 CdS o pae 5 (g
o a5 ols oyl U mlis wsols el (Baldrige Model)
S g ppis slpailge Uy slojls Simy gloailge
S8 g9 9 O)ls 92y o ne g e atal) 518
OIS S8 CdS o pae izl 5 650 50 Slosl
G romabdail an yo o) Ken 5 (gaigdld dslllas (V) ol
Sl x50l 5 Grte p S 03 5 (2SS &S
Silomte 2 45 OB S50 a0 (izred 93,18 WS
S3lopss (silusiailys Sl 5 009 HI05 ST 63,8 5 Sloslw

392 e 35,5 o LIl sanwsi g
Sin b alal, cils Gus b o Kes 5 g0ges anllla gl
ezl omels plejlw (LS (lwasailys b Slejla
$ilwarailys 5 Glojlw Sa b (o oS ols Glas (o5
e slabaly liwss elonzl eali Glosles o (LSS
O 09— (e (e 5l g 2018 3929 Jlo Jxe
! et A5 S Glgie QLS (laiallss 5 5 5l5
@S (YY) o)lo 052y Lo g lo o sladasly yosito 9o
O S 50 A 50 o) e g (s0gue axlllao vl Caway
ol iz 5l oacel Cwsdn mls b Slejle Soa s |
5 Soslss s il o Gialihl sl a5 Col o
= 03 O)BSe g (el dalllan ol 00 5 (oo B
S Baa b (Sipy Gaigel STy n oS Glojles Sim b
po-le olRils o (Sagy (3jsel sladaze (gilaty ymms o
50 o=ode Gl slacl sBus il ploil ST Sy
Ay i > ol Slojls S )3 5 50
Cod S Al g solaseiwl Coxbg o ool 4l e o Joass

£y


http://dx.doi.org/10.52547/rme.13.2.36
https://rme.gums.ac.ir/article-1-1054-en.html

[ Downloaded from rme.gums.ac.ir on 2025-11-05 ]

[ DOI: 10.52547/rme.13.2.36 ]

OL)Sen 5 (geze Lo yupe>

e iy s ol Sin b slaailge LU

et g wolie g Slaal 5 Glojle Sl 6 pS
adlao ol Wil poe cle anliogle Hla e 1) lejles
33,5 oo Sleidny 05 )18 (w2 3590 Silate sloddlsa
Slr Y sleane; wollae Slojle Ko 3 a4y oliws
35,5 ool 8 Slolpainy pllas sbowl 5 )b 5l e 595
9 Rt Sy gy Cugil g (5y9ls 5 e 5l eizeed
295 Gl 5l g 0gd Jliiul Codgias Jgb sl (Sole
Smgr SOS sla bl 5l (B p o35—ed oSl g LS
oy a5 Ll 5l g 00,8 Cags QLSS sjlete 5 Slojls
L ceul o3y ccilys gilwan sbadlgs p )lo gme 55U
Oleslw walie g Slaal 5 Glosle (31wl 51 (g o
2 pdy el (LS, sl

oy

oS5l g e g, (5SS Al jl giie ol allia
A5 )0l S ol S 511 sl A0 £V WS L 55
Lo aihleS )5 5 (Sl Saled )0 0k slom dliioe o8, e
el oo S5 g (0,08 Woged 55k gl cnl plil o

References

e 45 09 ol 5l Sl GhlSes 5 (i addlas mls
5 peiis alal; Glales (lad)> arngi 5 Glojlo Sin )
S o S5 LA w456 5bar )10 3525 (53 e
Ololae glad,> annsi b (2 j9ele a5 (S )LS0 5 0l
Sl ggorme )0 g lils D925 (5 lo oo g s abail
S99 e 4,0 Slojles Sim )y 5l 25 Lie 5 (g y9ele
o=l (YA) aSiog Glodre (518 > drwgs Ol s ao )0 VY
Lo s Old g ()i a0 Slidies

el gl b Sz

)18 Coplie (S jgele w3 g gnen pol>
S8 slodadlge a5 aas oo LS pols aslllas gl
DI )l e g Sate 23U (53l slaadlsep Slosle
ontee o Slojl Kan 3 o sl sl 6 e
sloadlas 0,5 13 Yt ax 530 90 lgi oo a5 o]
Slesbw S8 51 )5k 5 ot 550w iyl
W 5 (g s glesl wg 8 i sBigal dm o Wi e
Iy, oldsgs slad Lo o b 4o, 55 da il of 3l vgd el
5953 la Kiwld 5 Lac Ll axugi b g oiion <)
5 2l pglds crge s g (Sl Ly, sl iren
5 oIS Sl aS ol Sl rizes wiss (el L

1- Gholami Heydar Abadi Z. [A Studying the relation exists between the elements of organized
culture with job motivation and exhaustion of consultants in Tehran]. Counseling Culture and
Psycotherapy 2011; 2 (7): 103-121. [Persian]

2- Zamini S, Hosseini Nasab D, Zamini S, Zarei P. [The relationship between organizational
culture and job satisfaction and job burnout among the employees in Tabriz University]. ioh
2011; 8 (1) :30-40. [Persian] [DOI:10.1016/j.sbspro.2011.10.381]

3- Hmadi K, Kavousi A, Sohri H. [Study of the relationship between organizational culture and its
relationship with the decision-making model of managers]. management research. Future study
Management 2009; 20 (81): 17-34. [Persian]

4- KiaKojouri K, Jafarnejad A, Hosseinzadeh A.[ Explaining the Relationship between
Organizational Culture and Job Satisfaction]. Executive]. Management Research Papers, Journal
of Executive Management 2011; 2 (40): 87-108. [Persian]

5- Boroumand M, Ranjbari M. [Human Resources Management Strategic Initiatives and Initiative
erformance:Emphasizing the Role of Knowledge Management]. Police Organizational
Development 2010; 6 (24): 41-54. [Persian]

6- Moshbaki AA.[Organizational behavior management: applied analysis, value of human
behavior].terme ; 2006. [Persian]

7- Ferris GR, Hochwarter WA, Buckley MR, Harrell-Cook G, Frink DD. Human resources
management: Some new directions. Journal of management 1999; 25 (3):385-415.
[DOI:10.1177/014920639902500306]

£€ (V) IFNEe e Gl [ Sudj pole (W90 53 L3


https://doi.org/10.1016/j.sbspro.2011.10.381
https://doi.org/10.1177/014920639902500306
http://dx.doi.org/10.52547/rme.13.2.36
https://rme.gums.ac.ir/article-1-1054-en.html

[ Downloaded from rme.gums.ac.ir on 2025-11-05 ]

[ DOI: 10.52547/rme.13.2.36 ]

o adgep Slojle Ko 3 slbadlge ,Sb OHKen 5 (sdeme L ape>

8- McKenzie K. Organizational culture: An investigation into the link between organizational
culture, human resource management, high commitment management and firm performance.
Otago Management Graduate Review 2010; 8: 57-68.

9- Afkhami Rohani H, Doaie H. [Human Resource practices and Implementation of knowledge
management relationship in Ferdowsi University of Mashhad]. Library and Information Science
Research 2011; 2 (1): 55-70. [Persian]

10- Becker BE, Huselid MA. High performance work systems and firm performance: A synthesis
of research and managerial implications. In Research in personnel and human resource
management 1998: 53-101.

11- Senyucel Z. Managing the Human Resource in the 21st Century. Publishing APS; 2009.

12- Mujeeb EM, Masood MM, Ahmad MA. Relationship between organizational culture and
performance management practices: A case of university in Pakistan. Journal of
Competitiveness 2011 1; 3 (4) :78-86.

13- Bigdeli M, Davoudi R, Kamali N, Entesar Fomani G. [ldentifying the dimensions and
components of human resource improvement in education for proposing a conceptual model].
Journal of Research in Human Resources Management 2018 23; 10 (2): 73-100. [Persian]

14- Yeganegi K. Presenting a Future Study Model of Organizational Culture in Accordance with
Entrepreneurial Values in Monetary and Banking Institutions. Indian Journal of Fundamental
and Applied Life Sciences 2013; 3 (3): 723-728.

15- Schein EH. Organizational culture. American Psychological Association 1990; 45 (2), 109-119.
[DOI:10.1037/0003-066X.45.2.109]

16- Robbins SP, Judge TA, Sanghi S. Organizational Behavior Prentice Hall of India. New Delhi;
2002.

17- Denison D, Cho HJ, Young J. Diagnosing organizational cultures: A model and method.
Lausanne: International Institute for Management Development; 2000.

18- Denison DR. Corporate culture and organizational effectiveness. John Wiley & Sons; 1990.

19- Yilmaz C, Ergun E. Organizational culture and firm effectiveness: An examination of relative
effects of culture traits and the balanced culture hypothesis in an emerging economy. Journal of
world business 2008; 43 (3): 290- 306. [DOI:10.1016/j.jwb.2008.03.019]

20- Sotirofski K. Organizational culture impact on psychological empowerment of academic staff.
European Journal of Sustainable Development 2014; 3 (2): 119-124.

21- Glavandi H, Abbasi I, Ashrafi Salimkandi F. [Analyzing the relationship between
organizational culture dimensions and comprehensive quality management components].
Journal of Cultural Management 2019; 12 (42): 83-100. [Persian]

22- Aboudi H, Mosaddegh Lotfi Zanganeh D, Kazemian F. [The relationship between
organizational culture and employee empowerment]. Journal of Research in Human Resources
Management 2014; 6 (1): 223-244. [Persian]

23- Amini M, Rahimi H, Moradi S. [An Assessment of Organizational Culture of Medical Centers:
a Step in the Direction of Improving Medical Education Environment].(Study Case: Arak
University of Medical Sciences). J Med Educ Dev 2016 ; 9 (22) :1-11 [Persian]

(V) IV Ere bl [ Sz pole y93900 45 (g £0


https://doi.org/10.1037/0003-066X.45.2.109
https://doi.org/10.1016/j.jwb.2008.03.019
http://dx.doi.org/10.52547/rme.13.2.36
https://rme.gums.ac.ir/article-1-1054-en.html

[ Downloaded from rme.gums.ac.ir on 2025-11-05 ]

[ DOI: 10.52547/rme.13.2.36 ]

OLes 5 saazme Lojores - loailgey Slojle Sinp sladile il

24- Hariri Zadeh M, Seyed Ahmadi Zavieh, Seyed Saeed, Goodarzi R. [The effect of organizational

culture on employee empowerment]. (research sample: National Archives and Library of Iran).
Quarterly Journal of National Library and Information Studies 2017; 28 (1): 87- 100. [Persian]

25- Mohammadpour Zarandi H, Rahimian H, Tabatabaein Mozdabadi SM. [Clarifying the Role of

Organizational Culture in Readiness for Change (the CaseStudy: City Bank Staff)]. IUESA.
2015; 3 (9) :15-28. [Persian]

26- Khorshidi M, Mohammadi M. [Investigating the role of components of quality of work life,

training atmosphere, commitment and organizational culture on the dimensions of psychological
empowerment].(Case study: Bushehr Farhangian University). Overview in Educational Sciences
and Consulting 2020; (12): 62- 95. [Persian]

27- Sidi S, Shahidi N, Sholeh M. [The Relationship between Organizational Culture and Creativity

and Organizational Change among Primary School Principals in District One of Shiraz]. Journal
of New Approach in Educational Managemen 2014; 5 (1): 39- 54. [Persian]

28- Hassani D, Ahmadi E. [The relationship between organizational culture and professional

£

development of teachers]. Educational management innovations 2015 11; 10 (4): 18- 7. [Persian]

(MIFEer (Ll [ (S @ole (55900 )3 Lidg


http://dx.doi.org/10.52547/rme.13.2.36
https://rme.gums.ac.ir/article-1-1054-en.html
http://www.tcpdf.org

