[ Downloaded from rme.gums.ac.ir on 2024-08-24 |

olidls cs"‘L: Ol sl g cs"‘L‘ ol glacl oFuys 53Lw.3| S92 (5290 pbe sl | Jolge cyuuni
O (Shy pole

S (S pole olStils cublagy ouSdls okl ”
O yts Sl g pele oty codlul o1 olSsls jLossls ™7
LS Sy pale ol8zils gy anpd obebe g 6 kiup saSizils Loliul **
LS bl clag 35 0 olele ol I8

VNS c oy ol A INNG i 8L jo 7,6

RN

e Uil 35150 lpae Lol aduds daolails ;o Sluil (g9, (555000 Gl o) § Fge Jelse Lol ioniie
oSl ale Slan i 5 ke Sl glael ol 51 Ll (say 3050 iz else cpmen acbam byl anlllas bl o
85 Oyge S (Kb pole

pole oS5l & Aty laodSiils oo Sl i 5 sole Sl slael 5 YV gg,  clolow — s axlllas ol il bs
95 3 ol (il 45 99 il Gz dolidiwsy Lools (510,515l o sl VWAL Jlo (LT 5 e 50 (S (S5
g slrdises lawgi dsliiun y awl Coway ((1AR) Flig S W acule b ] SLL 5 laasis ol s oS g Expert Pane
L (ol sloailse Jodow) (Lot Lole 5JUT 51 Gladl 5955 sh90 2 2 g0 Jolse (305 (aseies § et Stz g eSS
s oolil uSlaly i

esite VL (o85Sl Jslge miie A L (aree Ll 8 it VA L Slosle S 8 ¢ ole Sl slasl sB oyl ilaassly
5 A VT uilo)ly ggamme Lo g yie ) L (600 090 puitia¥ b LS (jlusiallys aiie O b Sloas (g5lslads
9 led ite Vo b Glojles Sim 8 olStils (ol Sl pd slasl sBups jlaisg: Sl (6975 9000 2 oo Joloe (e
V0L ol ilwaialss it T b laee Ll it O b Sloas (glusiins 5 (g3lodlad cpicte A L (LSS (5550
33905 (s | (Sl (69503 (6590700 Dlyaats VEIBF (uiljlg b g oo ) b (Glojlos Culoz g puiie ¥ b (6500 090 « il

5 e Sl glasl oo sl po Sl S0 (55504 S5ete 2 SIS AT adlse n Sleal b e lojlu S b 16 S at
S92 (590 4 Syt 4 Wl oo Slojleo Sap 3 & ax g (plplo ol aiB il (MS (Sbjy pgle olfidls ole Sl 2
les pal 1, Sl

sl 6555 (535002 ciande et Sln (gLl o cale Bl sliael 103lg unds

FRRV-P)

O S Lo el (59 000 WS (o0 e 9 el 2B

oole SISl 4S5l aigy ooliciasl Crgo (o9 0,4 i b
SUIS! 5 baslasiwl daylss Ladls 5 00l baslesle (ssins 5
598y 50 59k Jelge (B 95500 B Laplojls ()T ogil
@lwlid 45 s bbon Foe ploslu S (559 002 S92
(VA) ol o o) S mgty dan Slaal 51 olse oy ipgo
5 Y eile (Sl g9, ol Jslse (51 (5
Sl o Ladg) 5 b clogilo 5 jlnl lge ol
Senl 15590 2 slaadlse plo ) Sl 6955 (1) +)
Cl ga b Sludl (69,m0 ol el 1o o5 5 (6 i

)3_,44. FUEVRL IS ‘rlo ° aS Cl ‘SCHB.A (5 9° 42
(F)) ] 03505 i 055 1y o Kbyl dzgi (gloasyld
s Olse an sl slaglosle )0 (550 00 Gl
2555 o Ol eeat 5 22l Glpoe Lol laacacs
uLe,_’>9.» uyu B S ol o uke_.c}a )‘ 9 09—
odes L2,5iS5 3l (5 b a5 (g 5k o)l )18 aylo sl den
S8 o0 e Rl sl 3 1) 395 axwgs slaasl
oo 5 1y plojls sl 5 plss a5 _Lolse 51 .(Fd) wlools

Sy pode ol ol laliee (o3 yiSS 1 ghme ol ¢
mehrabian@gums.ac.ir cuilag 0aSzils (LS

(V) YOYRe a9 3l | (Suiiy pole (S5900 5 Sigss | OA


https://rme.gums.ac.ir/article-1-46-fa.html

[ Downloaded from rme.gums.ac.ir on 2024-08-24 |

g b slasl olEws 51 Sl (S8 5902 5] olse ppmeed

OSen g lolge (0,8

5 9l Qb)) (ele Cutn pégde EITY 5 (e
(g slaools (691,85 Il assls co JuSis ((bg’s
A sl Jsl i &5 (23w 9 50 S le oo dslitn
2 Jlgw Y (T pgo (i 5 90,8 Sledbl ogas ;5 Jlgw
5 VA 3 Gludl (S955 (Sy90 00 2 Foe Slopiie ogas
laz ;o 0 el &S hide sl oslanal b e y2 sl
(1) o5 b 5 (1) o5 () bamogie (Fob; ()3l b
#ln,S T 5l oolial b aolicis y oLl s 48,5 L o
5 Expert panekl solitul b lgxme jLiel ol cawss (+/AR)
=7 el g Supas pole plaasis Ol b s
5l oozl b baools Julo o plonil aolics s 5l slo i
il 5 8lessT Lle Ll 5 SPSS. Ver. 1653l 55
s bl
ST nle) S e 5l diged pon> CWlES tonins sl 0
odcal Cawdy aze S aS W0 5 eoletul (Keiser-meyer-olkin)
eole Sl d clasl gl s (AT Lole ola slasl o
TN Sl slogyS 90y 5o aSil a4z b g 3g +/R)
gz (AN)ails |y p3Y ColaS dges g 10) 09y yiioy
(Barttlet) cls b < g,S gl 5l Lavosls yog— cawlin
O3] 51 L ools xs595 adlo i g 5 (Y +)ays 5 ool
Laools 51 Sy o (slyr 5 999,5 0oLl Gy yapusl LBy ,FsolsS
= e Jalse olwlil cpe Aol Cawd & (P> [+0)
Pl o 4 bgpe slapsite et 9 (Slasl ($9505 5590
o) et Lele oo 5l oo ololis else |
i oolaial (wSleyly (252 b (Lol sla addse
aassly
s slacel LYY 5las ol lis sty ol @l
OFIY g0y i Mg 0,5 VoV (oole S e g (ole
(e )3 OM VAR 5 B--F) oo, o | NP
(o3 YEIV) i V) e o aass 358 9 PN.D g aass
5392 uiland (398 5 (il
byl s Slojlw Kin 8 ol coonl o i 4y Lol addsge
lmaiaily closs (g5l Slad (L2550 Jelge « Jaome
S50 = Poe Jelse (n St o0 090d 9 OUS,I
P ool atog ede cin slacl Bus il Sludl (59,
) Sl 9,5 r90 40 Slaess VT (uillg b adlge
) Jgiz) L0908 (e
Cpot] i adlge V¥ ale Slané sliasl dEys |
SIS el 5 e e lejls Sin s ol
Sl Sl o ae byl B (5555 5 (55l blad
9 ot Sl Glojle Colex 5 (108 090t (LSS
(V Jgoz) woged raes | (Sl 90

OR [ MY YR ol g suals | (Kb egle (B30l 53 gy

Cale o Azl as wlaie nl n ol liceale (S oS
DS oo et |y 59 S (eleizl g olatdl anng g,
5 Fse dealse (plwlid (V1) el 88 o Sl golis
ol sleasads 5l Sladl 555 6590 G381 sl s,
S35 )90k St Ol (rl 5o 9 009 Lplosle Gl e
Sl G975 Shigal 3550 Slye a4 daolfails yo Sl
O Sl 510,95 5 loing Coal 5l paasiine 5 wilys
anslr oo oy 3550 VL Olsie 4 Jle Ghjeel 5515
Sejls e o)l g by g b ally bl jslaie 4
Sde 4 (V) Wil oo (Sll (69,5 (590 0 Shomiw
o )52 5 Lagylojls anmwg 0l o (590 2 YL Cuon]
Sor= 904 = Foe Jole iy 50 (ot Dliiow
D2y 4 Hled o a5 L (VF) cl 48 5 O g0 Sl
Sl Sl 595 Sh90 e s Al plore b bl s
bsgi oad ploxil g 9 (V) OIS (Sap psle olRails
dolse S e gl o8 (b Glge b saext 5 Syl
L gl (ogis 9 (V0) (Glail (69,5 1904 2 Foe
3 Sl Sa, Ssorte = S Jlse (n Ol
Oy Sy sblagy Sloas g Sip pole olKiils
Lo Lol (533 ooy plomil (sla gy o ke 3903 o LI
e o0l Slanmsge o belSils 45 aimo o lis o2 g
Joloe ©pu )l 5 e slaplesle SIS pleygiS
Cta slael oo i) Sl 9,5 r90 000 2 o
ploml SLEESS 5 ilodged (o) p (oole St 2 g (ale
(8 bl gl Lo 55 b yea S pls )0 0ud
3 B3 0 laplejle a4 poens BB goladl g cloxz]
Sl G890 sl So ngas W aidl e leygaS
9y e el (Slal (9,5 (590 e S9—t
JREIEINUS YORCIRN BPSNC AR DA PR 3t FCTN
Sars Sr90rte = S Jolse L Sl sa0y0 Siagsy
eode Ctn g ede cn slacl oBuus I 1) Sl
S Sl lgaal g 03903 (o) 2 OIS (S pole oSl
Sl G935 690 Sgede aioy Wl O 5l Jol> s
D90l laojsm ;0 husar (S pole slaeldls (sl
led ool oo 5 s olSils

b9,

ogas 4y 45 ol (60,5 Glallas goi5l pol> anlllas
Sl VYAA Lo 0T 5 yto slole yo Lo — sirogs
(S puilais o Sy sleoaSidls |y iagh lases 90 )5
Sl g @bobe g 6yl p ) olale g )l

).u.’\“\‘\ l) d‘“‘bs)" 6)LAT d.v.nl} 9 WLXQJ 0aSisls 9 Js)ii.l
5 lolal ledsls oobiwl) ole Cota sdae 15127 Lol


https://rme.gums.ac.ir/article-1-46-fa.html

[ Downloaded from rme.gums.ac.ir on 2024-08-24 |

OSen g lolyge (20,8

9 Sla glacl oBuus 5l Sl (590 (5590 2 &1 Jolge (pmnns

I Sl G958 5y90 542 2 Fogo Lol ddlgo £ (alwlids g Jlole Judow o) Jgur
LS (K pole oKL cole Wl glacl sBugo

31 ouil )l

039 o3 oSl fy i Slusd kol b adlgo TR
VA5 YV 5 YA ol Sim b \
YIAF VYISV q e Lyl Y
VIVA VV/AN v 5 Jalse ¥
VY- AJE - ¥ Sleas gile Blass ¥
VY 5154 ¥ &l aiailys )
VY YAy \ ey 0925 5

Sl G939 Sr9 052 2 Foo Shol allgo ¥ (glwlils g Jole Judoxi :Y Jgur
O Sb i pole oAl sale Wbyt slacl ol 5
gy STIT Mol ol kol o ailge s,
oSles 4l ko

YA/FY Yol Y- ol Sim 3 \

Y40 Az A LS 35S s e Y

Y/ ANA ) &3l Aiane 5 (55l it ¥

Was Y/FY ¥ e Lyl ¥

VY- sIvY ¥ LSS (g3l aiallys )

VY sIY- \ G yey 032 5

VY Y \ ol colas v

g5 b aS 05h 0 Cgmme (Sl (59,5 (5590 500 Gl
Sop ) Sl Kin s a5 (Schermorhor)y,y ,sage el
AU ) Sljle g g atuily Joo Jad slaais olos
5 (Y1) ol o Lsly, SO 0 aslo cos gilojle S )3 5
S92 SNl aslyl lge b ol e asddllas b puioron
s (V) S Sip pgde oSisily (ol Sl (69,
aS el ‘;l_o- pu—.; Q\)l_io.a 9 ul_.:;uj a_sJlas C"‘—"’
e Ll s g Slesle Coles (3ie casd sl (S
Sl S92 (5590580 gty Soadlie (5 ppe S 4
|, oo gl oSy ale Sl sliael (YY) o
‘wLﬁ—AAJ ‘5>Lm_a‘ 63)_.4 LS)ﬁoj'ef. 9LQ.>)‘ )b )43./: J.QLC u...njb
O3 |y (55Kl Jalge (sole Dlop e slacl &5 Jl> s
ale Sl clacl ol ul 45 Sype po Col ond 4zl
G932 §y90 4 il p (qwgume 36 Slejl Cole>
a5 sl oyl Ele sy e Sl a5 ol Sl
Losl 51 S0 @)le a0l (o0 09,5 98 (ol sblje 5 Boi>

(S 325 A 9 ey
slacl B jlas el Sk jiagh opl 5l Jol> @l
Spd adlee £ DT Sip pade olBisls sole ol
Gl Bl (05Kl Jslge o Hae Loyl )l o Slojl
e 5 A (G 05 g LIS (g5lwasadlyy cleas
3 A_;)‘b ‘SaLM._)‘ ‘55).»4 (590 1 ;LBSJ B |) w.o.b‘ U")’“"“""
VoolRisls ol cole wlon 8 slacl sBays 5l as” Jl>
OS50Sl g Jales ( Slojlw Sm 3 ol adlse
(oo bl b (Ola 5 (giluasin o g glwiila
o Sl coler 5 ) 0guds (LSS & slwaasles

Sl G55 S50 4 = e Sadlie (e b
—ode Olo e g ole Wl slacldlfuus 5l il o
Ot 9 (2 e (Slojlw S8 el il
9 Sl e (Slail (595 (5 9040 sl 2 e adlhe
S9r Sy90 8 = IS Sl adlse eyl (e bl
slacl sBass Sojle Zoles> 4> 5 imed Oy el
P leadlie plw 4 Cans 6,368 ;U ole Slaye

S adlse oy 3T Glste a5 o)ls (550500 Rl

(V)Y YR o) g sl | Subiy psle GB3900 3 ooz | v


https://rme.gums.ac.ir/article-1-46-fa.html

g b slasl olEws 51 Sl (S8 5902 5] olse ppmeed

OSen g lolge (0,8

O G 3l Gl S8 3 Gl Sasl 5 (590 00 Sm
Iy oS, (s9ize g (s0le (sloo 1Sl Sguge (slodiie] 00 g0s
e 1 LSS 5l il 4 o 5 a5 a3
Sgge S 3 2851 b pzmen 5l Jadune | a3Y Slaludl
o= PNl pla S0 (g g S 5 53l s
S9r S90St Aoy GLS,E slals b el
Ailed el 31y sl

@‘O}Jﬁ

g Slalllas 5550 5 5 GLba )5 5 (ool 5 aslul 4S5
a8 T Koy pode oKy Koy bjgel drwes
G Bl oo wvged 5, 1) Lo gty ol plo!
bl s

References

Slappeé slasl bwgs (Bl s bl 5 G5 (e &5
9 B W sl Jimly (ele Dlen gliael 4y S le
5 00l Cgmine (b3Sl Julse 51 S Bl B aus 5l Llse
I3 e oml e |y (552501 ele ol 2
Cpod| oz az o o |y Jsle cpl sole Ol glacl a5
o (L Yo Jlo jo o) e 5 (69,9 dll Lipghs aiudls
5 o s S g oguds o8y Sl e dBaus 3l as
Ol 50 Sl S92 o902 Sonte Jole (2 Pt 52
(59,2 Jelse Oz eloeailie 15l ey 5 035 lojls
sl 5 =25l Jalse (Slosls sl ¢ Glojl S 8
a2 50 Gl $9,5 5y90 0 2 3L IS S QLS
Gy L au ) ge Hlad 4 a5 (YY) widl o (g0m) Coonl
5 G s 03 500 e 4y 0,1 e (lojll b sl
dole GLolet )5 5 auslol ol s oBas Sl lagylejle (520,
o azgi b adlioe Gl s9508 (59000 ) 50 (ot
oS A S plosle Sl (5908 gl slaasdly

[ Downloaded from rme.gums.ac.ir on 2024-08-24 |

1-Sahay BS. Multi Factors Productivity Measuremdotel for Service Organization, International
of productivity and performance management 200861 )54-22.

2-Parasuraman A, Service Quality Productivity: aesgistic perfective. Managing service Quality;
2002; 12(1):6-13.

3-Taheri Sh. [Productivity and Analysis in Organiaas]. Tehran Hastan publication; 2009, 2.
[Persian]

4-Rashidi z. [The relationship between emotiong&lilgence levels of productivity in the areas of
training managers in Tehran from 2007 to 2005h:Irbstract of first national conference on
productivity and human resources in education; J6@9sian]

5- Faraji H. [Labor productivity in organizationslran: Abstract of National Conference on
Productivity; 2006. [Persian]

6-Soltani E. [Human Resources Productivity]. Tehrakan publication; 2007. [Persian]

7-Nassiri pour AA. Raeisi P. Tabibi SJ. MehrabianFarmanbar R. [Measurement Component of
Effective Manpower Productivity]. Journal of Guildgniversity of Médical Sciences 2010;
19(74 ): 58. [Persian]

8-Alam. GM, can governance and Regulatory ContrdUte Private Higher Education as Business
or pubic Goods in Bangladesh /African Journal o§iBadd Management. 2009; 3(12):890-906 .

9-Ramsey JD. Effect of Work Placethermal Conditadnsafe work Behavior, Safety Research:
1983, 14(3). 105-114.

10-Taleghani M. [speech from Quality Management anoductivity].Rasht:Katibeh Gil; 2002
[Persian].

TY TV o 5 5l | S sl ool 3 g


https://rme.gums.ac.ir/article-1-46-fa.html

[ Downloaded from rme.gums.ac.ir on 2024-08-24 |

O 5 lolpe (0, g Ol glacl oo 5l Sl (69,5 (6590 0 =l )| Jolge (puns

11-Mehrabian F. [Designing a Model Manpower Promitgt Management in Guilan University of
medical sciences][dissertation]. Tehran. Healtlvises menayement: Islamic Azad University
science and Research Branch; 2010.

12-Mehrabian F, Farmanbar R. keshavarz, s . [D&yian instrument to assess human resources
productivity in an Iran: a context]. Research indioal Education 2010; 13.[Persian]

13-Khodayari A. [predicting Human Resources prowiigtin Islamic Azad University science and
Research Branch][Dissertation]. Tehran: Islamicd\aaivsity; 2008. [Persian]

14-Janalinejad M. [Factors Affecting Human Resosirggoductivity. [Dissertation]. Tehran:
Terabit Modares University; 2001.[Persian]

15-Alvani SM, Ahmadi P. [Designing a Model for Humd&esources productivity by using
management productivity Approach]. Journal of redeaand scientific Tarbiat Modares
University 2001;5(1): 19-27.[Persian]

16-Daneshvar M. [Influential Factors on human reses productivity in Tabriz university of
medical sciences tesis Exuctive management]. Tielstamic Azad university science and
Research Branch ; 2010 .[Persian]

17-Alam , GM, Hoque KE and Olountegbe, KO. Questddetter operation system in Education:
privatization , Teacher Denationalization or voudimtion : glimpsing from consumer and
product perspectives , African Journal of Busindasiagement 2010,4 (6);1202- 1214.

18-Mehrabian F. [predicting manpower productivityoqnotion factors in Guilan university of
medical sciences using structural Equation modglihmurnal of American science 2011; 7 (3):
526-532.[Persian]

19-Dixon Jk. Factor analysis. In: manor BH Statatimethods for Health care Research, 4 the new
York: lip pin cott ;2001.

20-Bartlett MS. A note on the multiplying factos fvarious chi-square approximations.1954.
21-Shermerhorn J& et al . Basic organizational bigha2", edition, Newyork, wiley , 1999 .

22-Nasiri pour AA, Raeisi P. [Hedayoti, SP. the &ieinship between organizational cultures and
Employees productivity]. Journal of Health managen®909; 12 (35): 4-20.[Persian]

23-Wichian S, Wongwanich S. Bowarnkitiwvong S. Fagtdffecting Research Productivity of
Faculty Members in Government Universities: Lisaxetl Neural Network Analyses. Kasetsart J:
social sciences. 2009;1:67-78.

24-Allahverdi, M. Abadi F, Sajjadi H St. [Priorigzthe factors affecting the productivity of human
resources from the perspective of middle managétihan University of Medical Sciences
Hospital Quarterly 2011; 77-85.[Persian]

(NF AT Gles g sl | S ogke (Bjal 3 piogye | VY


https://rme.gums.ac.ir/article-1-46-fa.html

[ Downloaded from rme.gums.ac.ir on 2024-08-24 |

Deter mination of Manpower Productivity Promotion Factorsin Terms of
Faculty Membersand Free-University L ecturersof Guilan Univer sity of
Medical Sciences

"Mehrabian F, “"Nasiripour A.A,”"Farmanbar R, Keshavarz M ohammedians
"Assistant Professor, Public Health School, Guilaiversity of Medical Sciences
” Associate Professor, Science and research Braslamit Azad University- Tehran
™ Assistant Professor, Public Health School, Guilaniversity of Medical Sciences
" Midwifery, Health center of Guilan Province

Received: 6/11/2011 Acceptwd2/2011

Abstract

Introduction: identifying manpower productivity factors is theost important issue amor
managers of educational centers. Therefore, theohtins study was to determine human resou
productivity according to promotion factors, in @ University of medical sciences.

Methods: in this descriptive and analytic of cross sectistady that was performed during thr
months (August, September and October) in 2009, fa2ilty members and free-univers
lecturers of Guilan university of medical sciengesticipated. Data was collected by using m
made questionnaire. Validity and reliability wasitomed by Expert panel experts experiences
alph kronbakh (0.89) respectively. Explanatory dacanalysis (main component analysis) w
varimax rotation methods were used to find out noargy productivity factors.

Results: Based on faculty members view points domains diierent Variables including cultura
organization (18), environment condition (9) , naational factors (7) , services transpancy(5) S

9
rces

and
ith

L
taff

empoverment (4), leadership Styles (6) and to #lly20 variance were important effective factors

in manpower productivity. In this regard and innter of free- university lecturers the mg
important factors were as follows; cultural orgatian, motivational factors, service transparer
environmental condition, Staff empowerment leadersbtyle and organizational protecti
respectively and 74.56 variance totally.

Conclusion: the present Study show that cultural organizationsidered as the most importd

DSt

cy,
bn

ANt

effective factor on manpower productivity promotiivam the view points of faculty members and

free-university lecturers of Guilan University oedical Sciences.
Keywords. Faculty Members, Free-University Lecturer, Manpo®eoductivity
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